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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

. T. S. DENTAL COLLEGE, HOCSPI TAL AND
RESEARCH CENTRE

Name of the head of the Institution

Sachit Anand Arora

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0120- 2331089

Mobile no.

7840001494

Registered Email

dental gn@ts. edu.in

Alternate Email

dental .gn@ts.edu.in

Address 47, Know edge Park - 11
City/Town Greater Noida
State/UT Uttar pradesh

Pincode

201308




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Anshul Singl a

Phone no/Alternate Phone no. 01202331089

Mobile no. 9871455802

Registered Email anshul singla@ts. edu.in
Alternate Email prin.dntl.gn@ts.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://itsdengn.itsdental college.comd
ownl oads/ NAAC- AQAR- . aspx

4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://itsdengn.itsdental college.comd
ownl oad/ 832cl1Acadeni c-

Cal endar - - 2018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEITEelEien Period From Period To
1 B 207 2014 05- May- 2014 04- May- 2019

6. Date of Establishment of IQAC 01- Sep- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries



https://itsdengn.itsdentalcollege.com/downloads/NAAC-AQAR-.aspx
https://itsdengn.itsdentalcollege.com/downloads/NAAC-AQAR-.aspx
https://itsdengn.itsdentalcollege.com/download/832c1Academic-Calendar--2018-2019.pdf
https://itsdengn.itsdentalcollege.com/download/832c1Academic-Calendar--2018-2019.pdf
https://itsdengn.itsdentalcollege.com/download/832c1Academic-Calendar--2018-2019.pdf

IQAC

Sessi on on The art of 14- Dec- 2018 44
scientific witing 1

Sessi on on Soft and 15- Mar - 2019 21
comruni cation skills 1

Session on Soft and 02- Apr- 2019 22
communi cation skills 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conpl ete academic restructuring follow ng Menorandum of Understanding with
Saveetha University in Septenber, 2018 | eading to inproved student centric
teachi ng nmet hodol ogies. 2. State of the art *Sinulation Centre’ equipped with

| at est equi pnments for simulation based | earning nmethodol ogi es introduced in the
institution. 3. Objective Structured Pattern of examnination introduced for

under graduates for Cinical and Practical examin all subjects. 4. Feedback taken
fromall stakeholders including students, faculty, parents, patients and

enpl oyers for inprovenents. 5. Research activities pronoted for students
especi al | y undergraduates. Students of BDS successfully conplete various research
projects under allotted nmentors and published articles. 6. Preparation of
docunents for accreditation bodies (NAAC, NABH and institutional rankings by
national magazi nes reviewed. 7. Introduction of facial aesthetic procedures |ike



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5274_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5274_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5274_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5274_Minutes.pdf

PRP (Pl atelet Rich Plasma) for

hair and skin rejuvenati on.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To nake the practical/ clinical
exam nation of students nore objective
so as to elimnate any form of bias

OSCE (Obj ective Structured dinical
Exami nation)/ OSPE (Cbjective
Structured Practical Exam nation)
pattern introduced for practical/
clinical exami nation of undergraduate
subj ect s.

To introduce new aesthetic procedures
in the treatnents offered by the
institute to the patients

I ntroduction of facial aesthetic
procedures |like PRP (Platelet Rich
Plasma) for hair and skin rejuvenation
in Departnent of Oral Medicine and
Radi ol ogy. This hel ps in acquainting
students of the |atest treatnent

nodal i ti es.

To include the opinion of enployers and
alumi to inprovise curriculum and
teachi ng, |earning process

Feedbacks of enployers and al umi added
to that of students, faculty, parents
and patients in the feedback system of
the coll ege

To inprove and encourage research
activities in the college especially
anongst under graduat es

Research activity made nmandatory for
under graduat es. Research projects
allotted to undergraduate students
ment ored by the teachers

To inprove fine psychonotor skills of
students

Installation of State of Art Sinmulation
Centre in the college with | atest
equi pment s

To inprove student teacher ratio and
teachi ng | earni ng net hodol ogi es

Academ ¢ restructuring to nmake the
teaching nore student centric. MOU with
Saveetha University in Sep 2018 to get
cooperation for devel opnent of

resour ces.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 14- Feb- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5274_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5274_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018
Date of Submission 30-Cct-2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MANAGEMENT | NFORVATI ON SYSTEM Conpl ai nt
Managenent System To raise conplaints
related to I T and mai nt enance( pl unbi ng,
electricity, carpentry and
housekeepi ng). The system has
escalation matrix in place. Zoho
Projects Online project nmanagenent
software to create and manage projects
efficiently. HR One Foll ow ng HR
nodul es are managed through the
software: a. Tine Attendance b. Leave
Requests Leave Managenent ORI ON

1. Conpl ete patient record maintained
el ectronically. 2. Student posting
record with reports reflecting work
done agai nst quota requirenent.

3. Attachnent/upl oading of digita

radi ographs in patient case sheet

4. System generated SMS to patients for
foll ow up appoi ntnents 5. System
generated patient scheduling

6.l nventory managenent systemwth
foll owi ng nodul es reports: a. |Inventory
Consuned b. Stock Difference c. Itens
Expiry Report d. Inventory Tracking
Report 7. Patient managenent system
with followi ng nodul es: a. OPD status
—to check patient work done status
departnent w se, student w se and
consultant wise b. Patient EMR — to

vi ew el ectronic patient records c.
Laboratory — Lab reports for ora

pat hol ogy | ab and crown | ab d.
Radi ol ogy — Lab reports for radiol ogy
lab e. Billing Receipts — To view
transaction status and paynent records
f. Acadenmic zone — to put student and
staff postings and roasters Foll ow ng
system generated reports can be
obtained: a. Lab report b. Billing
reports c. Treatnment reports d. Patient
f eedback report (dept. wise)

Part B




CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

B.D.S. Program ? University exam nations are conducted at the end of each
academ c year. ? 3 internal assessnent exam nations are conducted on university
pattern for exam goi ng subjects. ? The tinme table & teaching schedul es are
prepared as per requirenent of subject w se teaching hours & course content is
fulfilled as per Dental Council of India (DCl) guidelines. are prepared
accordingly. ? There is an explicit, coherent & sequenced plan for curricul um
delivery across all years which nmakes clear what (and when) teachers should
teach and students should | earn. ? The syllabus is divided such that 40%
syl labus is conpleted before 1st internal assessnent, next 30% before 2nd
i nternal assessnment and |ast 30% before 3rd internal assessnment. ? Students
mai ntain a record of practical & clinical work in record books/manuals. ?
Cinical discussion topics and treatnent denonstrations are a part of clinica
teaching schedule & are incorporated in the manual. ? Mnthly faculty neetings
are conducted by principal to track syllabus coverage, attendance and
performance in internal exam nations & nonthly tests. ? Faculty uses videos &
live denonstrations for teaching. ? Periodic student feedback on key paraneters
is taken to inprove the | earning process and achi eve desirabl e | earning
out conmes. ? Practice managenent session conducted for interns to give exposure
for starting clinical practice. ? MCQ based exam for non - exam goi ng subjects
i ntroduced. ? Faculty encouraged to take up nassively open online course from
credible platfornms |ike edX and Coursera to upgrade teaching skills. MD. S
Program ? University exami nation are conducted at the end of 3 year program ?
I nternal assessnent exam nations are conducted on university pattern at end of
each academic year. ? Acadenic activities nanmely Journal clubs, sem nars, case
presentations and text review are conducted as per Dental Council of India
(DCl') guidelines. The tinme table & teaching schedul es are prepared accordingly.
? Students subnmit library dissertation & thesis as per subm ssion tinelines. ?
Al'l 1st year students do pre-clinical work as per DCl requirenent. They are
allowed to work in clinics only on conpletion of pre-clinical exercises. ?
Records mmintained by P.G faculty: schedul e of academ c activities, student
attendance, clinical quota and internal assessnent marks. ? Students nmaintain a
record of pre-clinical and clinical work in record books/manuals. ? Mnthly
faculty neetings are conducted to keep a check on academ c activity schedul e,
pre-clinical work, attendance and work done in clinics. ? A high priority in
curriculum planning is given to the progressive devel opnent of students’
under st andi ngs of concepts as well as to interdisciplinary |earning. The
students performinterdisciplinary cases under gui dance of faculty from other
specialities. ? The P.G students take U G lectures along with faculty to
i nprove their teaching skills. ? CDE prograns for clinical skill upgradation. ?
Val ue added courses like Basic |ife support made nandatory for P. G students. ?
Each student is given his/her acadenmic activity schedule for the year so as to
seek faculty guidance & prepare the topic well in advance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 01/01/ 2019 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course Programme Specialization Dates of Introduction
BDS NI L 01/ 01/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BDS

NI L

01/ 01/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Smile Designhing with 20/ 09/ 2018 27
ceran ¢ Lani nates
Perforation Repair wth 20/ 09/ 2018 7
MTA under Magnification
The Art of Scientific 20/ 09/ 2018 35
Witing
Basic Skills in 20/ 09/ 2018 17
Phot ography I n dentistry
Endodonti ¢ Re-treat nent 20/ 09/ 2018 10
with Gutta Percha Renoval
system ( GRP)
Lets Shape Canal s- The 20/ 09/ 2018 18
TCA Wy
Learn Endodontics Neo 20/ 09/ 2018 14
Endo flex files
Simplifying Restorative 20/ 09/ 2018 26
Dentistry the Edei weiss
Concept
Recent Trends in 29/ 10/ 2018 48
managenent of
maxi | | of aci al Trauma
BLS Cour se 30/ 10/ 2018 31

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BDS

Dentistry

82

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5274_Program_introduced_1584596452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5274_Value_added_courses_1587467328.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5274_Projects_undertaken_1587557114.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In the year 2018-2019, the feedbacks were religiously taken fromthe inportant
stack hol ders of the college, analyzed and the results were prepared and

anal ysed to take appropriate preventive/ corrective neasures. STUDENTS
FEEDBACK: Survey was conducted anong the students on the teaching |earning
processes practised in the college and acadenm c satisfaction of the students.
The Student Feedback Approach is basically about institutional practices,
processes and franmeworks that take into account students concerns of the
quality of the education they receive. UTILIZATION OF FEEDBACK: All the

f eedbacks have hel ped regul ati ng and upgradi ng the system and adopt the

met hodol ogi es whi ch students believe are hel pful for them TEACHERS FEEDBACK: A
questionnaire was prepared to make a survey fromthe faculty on the teaching

| earni ng process practised in the college and hel ps to know pertinent issues in
the processes and system whi ch need i nprovisation. UTILIZATI ON OF FEEDBACK: Al
the feedbacks have hel ped regul ati ng and upgradi ng the systemat the sanme tine
and understanding it froma teachers perspective as they render the same. For
exanpl e, the areas where a snmall percentage of teachers were not satisfied with
the newer teaching nethodol ogi es applied for teaching were always given somne
liberty of using the conventional nethodol ogies but at the same tine all the
teachers were given hands-on training repeatedly to bring their apprehensions
down. ALUWNI S FEEDBACK: A questionnaire survey was conducted anong the alumis
on the teaching | earning process practised in the college and its applicability
in the outside world. UTILIZATI ON OF FEEDBACK: Al |l the feedbacks have hel ped
regul ati ng and upgradi ng the systemthrough Alumis perspective. For exanple,
the few alumi felt the need for nore practical hours/clinical hours which has
been considered well through an acadenic-restructuring programin order to give
our present students intensive separate academ ¢ and exposure hours. EMPLOYERS
FEEDBACK: A questionnaire was prepared to nmake a survey fromthe enpl oyers of
the I TS Dental College to take an opinion regarding the syllabus/curricul um and
to understand the perspective of an enployer while enploying. UTILIZATION OF
FEEDBACK: Al'l the feedbacks have hel ped regul ati ng and upgradi ng the system

t hrough enpl oyers perspective. There suggestions |ike inproving conmunicative
skills, students self-confidence, enhancing their personality for attending an
interview are inval uabl e. PATI ENTS FEEDBACK: Regul ar feedback is taken fromthe
patients in relation to the quality of services offered to the patient.

UTI LI ZATI ON OF FEEDBACK: Feedback from patients is utilized for inproving
treatment outconmes e.g waiting tinme, waiting areas, no. of visits, duration of
visits, sterilization practices, clinical skills and soft skills of doctors etc
PARENTS FEEDBACK: Feedback from parents is taken at the tine of orientation and
al so in between the session at the time of coordinator neeting with the parents
if required. UTILIZATI ON OF FEEDBACK: Feedback from parents is utilized for

i mprovi ng admni ssi on onboard process and also to work together with parents
towards overall devel opnent of their wards.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MDS Dentistry 26 124 26
BDS Dentistry 100 341 100
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 100 26 110 22 22

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
122 122 218 15 4 13
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The excellent Mentor-Mentee system in I.T.S Dental College, Hospital and Research Centre ensures constant
interaction between faculty and students. Mentor keeps communication open, offers support, defines
expectations, maintains contacts, advises them to be honest, innovative creative, tells them to be reliable and
consistent, positive and enthusiastic. They also counsel their Mentees on their personal academic and career
concerns. This system is maintained by the following guidelines which is as follows: « Mentors are alloted to the
students from the first year, i.e, from the beginning of the college. « Maximum number of Mentees alloted to a

Mentor is 10. « The meeting between Mentor and Mentee will occur once every month and a record of the

meeting must be maintained. « Performance of a Mentee i.e., both Academic and Extra-curricular, must be

reported by the Mentor to the Head of the institute in order to provide motivation and improve the performance. ¢
Mentor identifies the issues faced by the mentees in their academic sessions and guides them accordingly. The
Faculty concerned, hereby termed as Mentor, conducts monthly meetings with their allocated students, hereby
called as Mentees. The purpose of this meeting is to understand how the student is feeling in our institution and
to analyse the sectors in which the student has issues. The meeting is held in an informal atmosphere and the
purpose of which is to make the student comfortable enough to discuss his or her problems. Because only ten
students are allocated per faculty, the faculty can give ample amounts of time and attention to each and every
student. The discussions include not only the academic progress of the student, but on the whole, how the
student is dealing with the pressures of a professional environment. After college hours, how the student spends
his or her time is also touched upon, as it is imperative that students have a social life too. In a completely non
formal atmosphere, subjects ranging from peer pressure to any difficulties faced in academics are discussed.
The status of clinical quota of the students in various departments is also discussed. Any difficulty encountered in
hostel, quality of mess food, issues with colleagues, difficulty in understanding any subject are some of the other
points of discussion. Post this discussion the faculty in charge comprises a list of the points and the action
needed to be taken for them and is reported to respective academic coordinators in order to make them aware of
the issue and resolving the matter through the proper channel. The status of the issue raised by the students is
re-analysed in the next meetings and a record is maintained in this regard.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5274_Demand_ratio_1587210077.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5274_ict_tools_1584690878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5274_e_resource_1584690885.xlsx

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

714

121

1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

122

122

20

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Ruchi ka Gupta
Dewan

Pr of essor

Recognition at the
Nat i onal Level by
the | ACDE for
contribution
towards the 1st
North Zonal
Nat i onal Conference
as Organi sing
Secretary

2018

Dr. Mani sha
Lakhanpal Sharnma

Pr of essor

Certification
Cour se hy

Uni versity of
Cal i fornia and San
Franci sco, 2017.

Laser

2018

Dr Gayatri Mehrotra

Lect urer

Gol d Medal by “Dr

Ani  John Menori al

Trust”, Maharashtra
Uni versity of
Heal t h Sci ences

2018

Dr. Anil Mgl ani

Pr of essor

Certificate of
appreciation for
Chairing scientific
session in |ICS
Zonal PG Convention

2018

Dr. Aditya Saxena

Assi stant Professor

Awar ded as best
paper presentation,
40t h | SPPD Nati onal
Conf erence, Nagpur

2018

2018

Dr Aditya Chaudhary

Assi stant Prof essor

Excel l ence in the
Field of Oal
| mpl ant ol ogy- 2018
(PTH Summit and
awar ds)

2018

Dr. Vishwas Bhati a

Pr of essor

DENTAL | NNOVATI ON
OF THE YEAR' at
| nt er nati onal




Exenpl ary Research
and Performance
Awar ds 2018.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VDS VDS 3rd Year 2016 17/ 07/ 2019 03/ 09/ 2019
VDS MDS I st Year 2018 20/ 06/ 2019 03/ 09/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

BDS 1. BDS Clinical/ Practical exans held on Objective Structured Exami nation
Pattern. 2. Internal assessnent exam nation conducted for non exam goi ng
subj ects also for each year. 3. Wightage of 1st, 2nd and sent up exani nation
kept as 25, 35 and 40 respectively. Wightage increases with increased syllabus
coverage. 4. Progress report and parents neetings: Progress report after
assessnent exans is sent to the parents by acadeni c coordi nators. \Wenever
necessary, academ c coordi nator may reconmend visit of the parent to the
col l ege for discussion about the student. MDS 1. Reward and recognition: Post
graduat e students rewarded for best sem nar, journal club and case
presentation. 2. Progress report and review Head of the department shares
Progress report with the postgraduate students. If required, Head nay send the
progress report to the parents/ guardian of PG student and recomrend visit of
the parent/ guardian to the college for discussion about the student.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege prepares academ c cal endar for all batches of both BDS and MDS
course. The calendar is adhered to for all inportant acadenmi c activities like
exam nations. The exami nation dates are for 1st, 2nd and sent up assessnment and
nanes of subjects are also nentioned against the date. This enabl es the student

as well as faculty to know the exact date on which exam nation will be
conducted for a particular subject. Inportant tinelines |like date for
subm ssion of synopsis, library dissertation, thesis submssion, etc. are

nmentioned in the academi c cal endar. The dates of events |ike white coat
cerenony, convocation and fresher are also nentioned. This allows concerned
faculty, staff and students to be prepared well in advance and snpoth event
arrangements are ensured. Dates of holidays, vacations, and preparatory | eaves
are also nentioned so that students can plan to go home well in advance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://itsdengn.itsdental coll ege. coml downl oad/ 1734f St udent - Per f or nance- and-
Lear ni ng- Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5274_Honours_recieved_1594013520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5274_Evaluation_1587368381.xlsx
https://itsdengn.itsdentalcollege.com/download/1734fStudent-Performance-and-Learning-Outcomes.pdf
https://itsdengn.itsdentalcollege.com/download/1734fStudent-Performance-and-Learning-Outcomes.pdf

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VDS VDS VDS 27 23 85. 20
BDS BDS BDS 89 78 87. 65
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://itsdengn.itsdental coll ege. conf downl oads/ St udent - Sati sf acti on-

Sur vey. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NI L 0 0
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nort h Zonal Nati onal
Conf erence of | ACDE

1st

Conservative Dentistry
and Endodonti cs

20/ 09/ 2018

Endodontics Snile
Designing with ceranic
Lam nat es

Conservative Dentistry
and Endodontics

20/ 09/ 2018

Endodontics Perforation
Repair with MIA under
Magni fication

Conservative Dentistry
and Endodontics

20/ 09/ 2018

Endodonti cs The Art of
Scientific Witing

Conservative Dentistry
and Endodontics

20/ 09/ 2018

23rd 1 OS PG Conventi on

Ort hodontics

23/ 02/ 2019

Webi nar On “A Novel
Evi dence Based Prognostic
Scoring I ndex For
Peri odontal |y Di seased
Mol ar s”

Peri odonti cs

26/ 04/ 2019

Endodontics Basic Skills
i n Phot ography In

dentistry

Conservative Dentistry
and Endodonti cs

20/ 09/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5274_Pass_percentage_1584702727.xlsx
https://itsdengn.itsdentalcollege.com/downloads/Student-Satisfaction-Survey.aspx
https://itsdengn.itsdentalcollege.com/downloads/Student-Satisfaction-Survey.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5274_Research_Fund_1584704864.xlsx

NI L NI L NI L 01/ 12/ 2019 NI L
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Departnent |I.T.S Dental Devel opi ng Devel opi ng 06/ 11/2018
of Col | ege an an
Ort hodontics Hospi t al , Orthodontic | Orthodontic
and Gr. Noida Application | Application
Dent of aci al Sof t war e Sof t war e
Ot hopedi cs
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

2

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Dentistry
Endodonti cs

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Oral Pat hol ogy 3 1.68
Nat i onal Oral Medici ne and 3 0.03

Radi ol ogy

I nt er nati onal Pedodonti cs 1 0. 47
Nat i onal Peri odonti cs 3 1.12

I nt ernati onal Conservative 2 0. 26

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Pr ost hodonti cs 1
Pedodonti cs 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal Year of Citation Index | Institutional Number of
publication affiliation as citations
mentioned in | excluding self
the publication citation
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https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5274_Incubation_centres_1594014452.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5274_journals_notified_on_UGC_1594016768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5274_Books_and_Chapters_1585045242.xlsx

Ri sk of Dr. Bhuvan | OSR 2018 I.T.S
M crobi al |[Deep CGupta |Journal of Dent al
cont ani nat Dent al Col | ege,

i on of Medi cal Hospi t al

Lapt op Sci ences Resear ch

Keyboard Centre

in G eater
clinical Noi da
area of

dent al

setting:

an in
vitro
st udy
Co- Dr. Bhuvan | OSR 2018 I.T.S
relation |Deep Gupta |Journal of Dent al
bet ween Dent al Col | ege,
PUFA i ndex Medi cal Hospi t al
and oral Sci ences Resear ch
health OPD Centre
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Hospi t al Noi da
A Cross
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st udy
Associ atio |Dr. Bhuvan | OSR 2018 I.T.S
n of ABO |Deep Gupta |Journal of Dent al
Bl ood Dent al Col | ege,
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factor Sci ences Resear ch
with Perio Centre
dont al G eater
Di sease in Noi da
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of Greater
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Cross
sectional
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Rat i onal e Dr. Amit Internatio 2018 I.T.S
of PRF As Gupt a nal Dent al
A Journal of Col | ege,

Ri ght eous Recent Hospi t al

Modal ity Scientific Research
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tentially G eat er

Mal i gnant Noi da

Di sor der

For Peri od

ontal Rege
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Antibiotic | Dr. Amt Internatio 2018 I.T.S

Prescripti Gupt a nal Dent al

on In Journal of Col | ege,
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Gievous A G eater
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ilization G eater
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patients
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Comparativ |Dr. Mousum |Internatio 2018 I.T.S
e Goswarmi nal Dent al
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veness of s rehabilt Resear ch
intraligam ation Centre
entary G eater
I njection Noi da
t echni que
usi ng
articaine
and
| i docai ne
for
extraction
of primary
Mandi bul ar
Post eri or
Teeth
Eval uation |Dr. Mousum |Journal of 2018 I.T.S
of the Goswarmi Cinical Dent al




Ef fect of
Di fferent
Root Canal
Preparatio
n
Techni ques
in Primry
Teet h
Usi ng
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Pedi atric
Dentistry

Col | ege,
Hospita
Resear ch
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G eater
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for the
success of
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primary
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controlled
clinical
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Dr . Mousum
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Jour nal of
Dent al
Resear ch
Dent al
dinics
Dent al
Prospect s

2018

I.T.S
Dent a
Col | ege,
Hospita
Resear ch
Centre
G eater
Noi da

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Comparativ
e
eval uation
of
anest hetic
ef ficacy
of warm
buf f ered
and conven
tional 2
I i gnocai ne
for the
success of
inferior
al veol ar

Dr . Mousum
Goswan

Jour nal of
Dent al
Resear ch
Dent al
Cinics
Dent al
Prospect s

2018

0

. T.S
Dent al
Col | ege,
Hospi t al
Research
Centre
G eat er
Noi da
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nerve

bl ock
(I'ANB) in
mandi bul ar

primary
mol ars: A
random zed
controlled

clini cal
trial.
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of the Goswami Clinical Dent al
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ilization G eater
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patients
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of Greater
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heal th OPD Centre
in a G eater
Hospi t al Noi da
A Cross
secti onal
st udy
Ri sk of Dr. Bhuvan | OSR 2018 4 0 [.T.S
M crobi al |Deep Gupta |Journal of Dent al
cont am nat Dent al Col | ege,
i on of Medi cal Hospi t al
Lapt op Sci ences Resear ch
Keyboard Centre
in G eat er
clinical Noi da
area of
dent al
setting:
an in
vitro
st udy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 5 2 5
rs/ Wr kshops
Present ed 4 0 1
paper s
Resour ce 0 0 0
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Jai | Canmp B.S.R Jail 2 11
Rural Dental check Ghorii 2 10
up canps
Soci ety Dent al Seni or citizen 1 9
Check up Canps
Rural Dental check Ushmanpur 2 9
up canps
Rural Dental check Bhatta 2 11
up canps
Soci ety Dent al Beta | 2 10
Check up Canps
Jai Canp Bul andshehar Jai l 2 11
School Dental Check | AVP SCHOCL PALLA 3 12



https://assessmentonline.naac.gov.in/public/Postacc/Index/5274_Index_1587030636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5274_Faculty_participation_1585121299.xlsx

Up Canp

School Dental Check SI KANDRABAD KGD 2 10
Up Canp COLLEGE

Rural Dental check DATAWAL | 4 13
up canps

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
JAI L CAMWP APPRECI ATI ON LETTER| KASNA JAI L KASNA 10
SCHOOL CAMP APPRECI ATI ON LETTER| SHANTI DEVI KANAY 12
VI DYALAY
PH 89549493578
SCHOOL CAMP APPRECI ATI ON LETTER SARAVWATI VI DYA 10
MANDI R SCHOCOL,
DADRI
SCHOOL CAMP APPRECI ATI ON LETTER| H S DI SHA PUBLI C 10
SCHOOL BI LASPUR GR.
NG DA
SCHOOL CAMP APPRECI ATI ON LETTER | PI ONEER' S ACADEMY, 11
CH THERA, GR NO DA
SCHOOL CAMP APPRECI ATI ON LETTER| H L | NTERNATI ONAL 11
SCHOCL, GR NO DA
SCHOOL CAMP APPRECI ATI ON LETTER PVJSVMH 12
SCHOOL, BI LASPUR,
GR NO DA
SCHOOL CAMP APPRECI ATI ON LETTER | Pl ONEER' S ACADEMY, 10
CH THERA, GR NO DA
SCHOOL CAMP APPREC!I ATI ON LETTER DAYANAND VI DYA 10
MANDI R, KULESRA GR
NG DA
SCHOOL CAMP APPRECI ATI ON LETTER| SARASWATI VI DYA 8
MANDI R, BI LASPUR,
GR. NO DA
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
School Dental [Narayana Public Free dent al 2 12
check up Canps School , check up canps
Rust anpur organi zed in
t he school s.
School Dent al KD. Free dental 4 15
check up Canps | International check up canps
School organi zed in
t he school s.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5274_Extension_1585123819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5274_Awards_for_extension_1585135523.xlsx

Jai |

are organi zed
for the

prisoners of

Bul andshahar

jail and al so
required

treatnent is

inparted to

t hem

School Dent al SB. Free dental 8
check up Canps | International check up canps
School organi zed in
t he school s.
School Dent al A obal Public Free dental 14
check up Canps School check up canps
organi zed in
t he school s.
School Dent al Sriram Convent Free dent al 12
check up Canps | School Barsat check up canps
organi zed in
t he school s.
School Dent al Si ur aj pur Free dental 14
check up Canps School check up canps
organi zed in
t he school s.
School Dental |[Surajpur School Free dental 14
check up Canps check up canps
organi zed in
t he school s.
School Dental [Chitthra School Free dental 9
check up Canps check up canps
organi zed in
t he school s.
Jai | Canps Kasna j ai l Dent al canps 12
are organi zed
for the
prisoners of
Kasna j ai l
Jai | Canps Bul andshehar Dent al canps 11

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

St udent Exchange 12
Programwith |.T.S
Centre for Denta
St udi es and
Resear ch,
Mur adnagar

Co- paynent 6
(Facul ty, student
and institute)

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5274_Students_in_extension_1585205720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5274_Collab_activities_1585217588.xlsx

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
1. Exchange | MoU bet ween Saveet ha 03/ 09/ 2018 31/ 12/ 2019 0
of Saveet ha Dent al
i nformati on Dent al Col | ege,
2. Exchange Col | ege, Chennai
of students | Chennai and
3. Exchange |[I.T.S Dental
of faculty Col | ege,
4. Col | abora Hospi t al
tive Resear ch
prograns 5. Centre,
Cooper ati on Greater
for Noi da
Devel opnent
of resource
To pronote MoU bet ween Hansa- Dont 07/ 03/ 2018 31/ 12/ 2019 0
research and [I.T.S Dental | Orthodontic
t eachi ng Col | ege, St udi o,
bet ween t he Hospi t al Hungary
two organi za Resear ch
tions Centre,
G eater
Noi da, Del hi -
NCR, India
and Hansa-
Dont
Orthodontic
St udi o,
Hungary
1. Exchange | MoU between |I.T.S Centre | 01/01/2018 31/ 12/ 2019 56
of |I.T.S Centre | for Dental
information | for Dental St udi es and
2. Exchange | Studies and Resear ch,
of students Resear ch, Mur adnagar
3. Exchange Mur adnagar
of faculty and 1. T.S
4. Col | abora Dent al
tive Col | ege,
prograns 5. Hospi t al
Cooper ati on Resear ch
for Centre,
Devel opnent G eater
of resource Noi da
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5274_Linkages_1585218291.xlsx

I.T.S Centre for 01/ 01/ 2018 1. Exchange of 56
Dental Studies and information 2.
Resear ch, Exchange of
Mur adnagar students 3.
Exchange of faculty
4. Col | aborative
prograns 5.
Cooperation for
Devel opnent of
resource
Hansa- Dont 07/ 03/ 2018 To pronote research 0
O'thodontic Studio, and teaching
Hungary bet ween the two

or gani zati ons

Saveet ha Dent al 03/ 09/ 2018

Col | ege, Chennai

1. Exchange of 0
i nformation 2.
Exchange of
students 3.
Exchange of faculty
4. Col | aborative
prograns 5.
Cooperation for
Devel opnent of
resource

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

228

209

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Newl y Added

O hers Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equi pnents Exi sting

pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5274_MoU_1585218708.xlsx

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Alice for Wndows Ful l'y 6. 00 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 4934 2659137 20 31560 4954 2690697
Ref erence 1175 2664174 10919 1180 2675093
Books
e- Books 31 0 370 0 401 0
Journal s 50 2247065 0 50 2247065
e-Journal s 286 0 110 0 396 0
Di gital 1 615525 0 1 615525
Dat abase
CD & Vi deo 612 0 0 612 0
Li brary 1 0 0 1 0
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Midula Human Anat ony LMS — Video Library|10/12/2018
on e- library site
Dr. Anshul Singla Ot hodonti cs LMS — Video Library|10/12/2018
on e- library site
Dr. Vishal Singh Ot hodonti cs LMS — Video Library|10/12/2018
on e- library site
Dr. Manju Kunari Conservative LMS — Video Library|10/12/2018
Dentistry on e- library site
Endodonti cs
Dr. CGayatri Oral Medi ci ne and LMS — Video Library|10/12/2018
Dent al Radi ol ogy on e- library site
M. Kunal Madhav M cr obi ol ogy LMS — Video Library|10/12/2018
on e- library site
Dr. Rajeshwari Core|Pharmacol ogy LMS — Video Library|10/12/2018
on e- library site
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5274_augmentation_details_1594881051.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5274_Library_1588590201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5274_e-content_by_teachers_1587375581.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 162 1 1 0 1 1 18 1 0
g
Added 8 0 0 0 0 0 0 0 0
Tot al 170 1 1 0 1 1 18 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Vi deo Library

http://192. 168. 2. 238/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

18 17.61 145 139.11

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

CVS: COVPLAI NT NMAI NTENANCE SYSYTEM The institution is having Conplaint
Managenent Software (CMS). All the stake holder are provided login id to access
the software. In case of any breakdown, a conplaint is raised by the user on
t he Conpl ai nt Managenent Software. The Conplaint is automatically assigned to
resol ver dependi ng upon the nature of conplaint. Turnaround tine to resolve any

complaint is 02 days. However every Conplaint is attended resolved as soon as
possible. If Conplaint is not resolved within TAT period then it is auto
escal ated to the higher authorities by follow ng escalation matri x: Escal ation
Matrix Level Particular Level | Resolver Level Il Adnin officer Level |11
Director-Admn The institution has In house teamto manage repair maintenance
wor k. The Conplaint is categorized as per following categories. 1. IT 2. CIVIL

a. Electrical b. Plunber c. Carpentry d. Building Mintenance 3. DENTAL

EU PMENTS PMS: PREVENTI VE MAI NTENANCE SYSTEM We follow PVMs for all nmjor
equi pmrents like RO Dental Chair, Fire Hydrant AC s etc. Where our In-house
teamwork on regular interval to ensure the proper working of above. Post

i nspection, the equi pnent standard check list is updated. Mintenance team has
a stock of frequently required spare parts other small instrunents for easy
qui ck access repair. AMC. ANNUAL NMAI NTENANCE CONTRACT: We have AMC for all

maj or equi pnents like Lift, Central AC Unit, Conpressor Sol ar Wter
The AMC includes routine and preventive mai ntenance as well as breakdown

mai nt enance, if and when required. Miintenance services are provided within 24

hours in case of energency call out. Routine Preventive Miintenance carried out
on nmonthly basis. Break down Maintenance: Qualified technicians fromthe

vendors attend to each breakdown and carry out inmediate renedial work at a
reasonabl e speed according to the nature of the breakdown. Any faulty equi pnent
or conponents are replaced/repaired

Heater etc.



http://192.168.2.238/

https://itsdengn.itsdentalcollege.com/downloads/Procedures-and-Policies-for-FMS.aspx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merit Schol arship 8 62500
frominstitution

Fi nanci al Support
from QO her Sources

a) Nati onal Govt. Schol arship 2 600000
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Enpl oyability
skill's devel opnent

07/ 05/ 2018

200

I TS Dental Coll ege
, Hospital and
Research centre,
Greater Noi da

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 SHI KSHA 52 97 65
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
52 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
|.T.S Dental 3 2 Shar da 6 3
Col | ege, Dent al
Greater Col | ege(



https://itsdengn.itsdentalcollege.com/downloads/Procedures-and-Policies-for-FMS.aspx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5274_Scholarships_1585307231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5274_Development_Schemes_1587557251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5274_Guidance_1587989626.xlsx

Noi da

Shar da
Uni versity),
G eater
Noi da

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 12 BDS BDS | TS Dent al VDS
Col | ege,
Hospital and
Resear ch
Centr e,
G eater
Noi da
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

12

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Debat e I nstitutional 7
Rangol i I nstitutional 12
Battl e of Bands I nstitutional 18
Fashi on show I nstitutional 36
I nstrumental Sol o I nstitutional 8
Kho- Kho I nstitutional 27
Basket bal | (Fenal e) Institutional 33
Basket bal | (Mal e) I nstitutional 39
Kavyasanal an Institutional 6
Sol o singing Institutional 18

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Sol o Nat i onal 0 3 6098094, Val t e,
Si ngi ng 6098082 Shar dha
(First) Ka



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5274_Placement_1585551419.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5274_Progression_1585551633.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5274_Activities_Organised_1585552051.xlsx

vyasamal an
(Second)

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Coll ege creates a platformfor the active participation of the students in the
various academ ¢ adm nistrative bodies including other activities. This
enpowers the students in gaining | eadership qualities, rules, regulations and
execution skills. REPRESENTATI ON OF STUDENTS I N VARI OQUS COMW TTEES S. NO
Committee Nanme Student Participation 1 IQAC ¢ Two student nenbers are noni nated
every year as part of Internal Quality Assurance Committee ¢ These student
nmenbers are representatives for all the students of institution. ¢ These
students attend the quarterly | QAC neetings and are free to put forward their

views for any required actions needed for students’ welfare. 2 Student Counci
A student Council Student extra - curricular societies of the Institute have
been fornmed for holistic devel opnent of the students of the college. 3 Student
Editorial Board ¢ There is a student editorial board, which is constituted
every year. ¢ This board is incharge of the Annual Year Book of institution. 4
Alumi Committee Two students are nenbers of the alumi conmittee and are
i ncharge for maintaining the alumi records and contacting the alumis at the
time of organizing alumi neet. STUDENT COUNCI L ¢ Student council has been
formed to enhance | eadership skills and for overall devel opnent of the
students. ¢ Student council is headed by a Student President and has vari ous
extra- curricular societies under it like: a) Dramatics society b) Arts society
c) Dance and Music society d) Sports Society e) Debate society Student Counci
(SSC) representatives actively participate in various activities. They help in
coordinating all the events related to academ cs and other co- curricular Extra-
curricular activities, as per the directives of teaching faculty. They al so
notivate other students to take part in the activities conducted by the
Institute. They work as a nedi um between faculty and students. Contribution of
the Student Council 1. Coordination in communicating the information between
students and Teaching faculty 2. Coordination in conducting special events like
Sports day, PG day, Teacher’s day etc. 3. Coordination in organizing Cultura
events 4. Coordination in organizing Sports Ganes for the students |ITS Dent al
Col I ege, Greater Noi da provides necessary support to the council nenbers in
organi zi ng coordinating the events. It encourages the students to develop their
| eadership skills through these activities. Al so, Monthly Townhal | neetings are
conduct ed between the managenment and student representatives to gather their
val uabl e feedback. These neetings help to assess student’s perspective, which
is helpful in devel opnent of the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

M NUTES OF MEETI NG ALUVNI ASSCCI ATI ON M nutes of neeting held on 11th JULY 2018



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5274_awards_in_activities_1585554340.xlsx

Attended By:- 1.Dr. Sachit Anand Arora — Principal 2.Dr. Anrita Puri- Reader
Dept of Othodontics 3.Dr. Shivesh Mshra — Senior Lecturer, Dept of

Peri odontics 4.Dr. Ayush Bhatt (Alumi) 5.Dr. Mhd. Sal man Siddi qui (A umi)
Salient points discussed were :- 1. To decide date and venue for the upcom ng
Alumi neet. 2. To decide on appointing individual batch incharges to follow up
on the invitation process. 3. To decide on what gift to be given to all Al umi
attendi ng the function, and the approxi mate budget for the sane. 4. To discuss

desi gni ng of backdrop flex and banner for the A ummi neet.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative managenent
Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system 1. Principal Level ¢ The Governi ng Body
del egates all the academ c and operational decisions to the Acadenic Mnitoring
Committee (conprising of Principal, year w se acadenic coordinators for UG
program and PG coordi nator) headed by the Principal. ¢ Acadenic Mnitoring
Committee fornul ates common wor ki ng procedures and entrusts the inplenentation
with the faculty menbers. 2. Faculty Level « Faculty nenbers are given
representation in various commttees/cells and all owed to conduct various
progranms to showcase their abilities.  They are encouraged to devel op
| eadership skills by being in charge of various academ c, co-curricular, and
extracurricular activities. They are appointed as coordinator and convener for
organi zi ng sem nars/wor kshops/ conferences/ CDEs. 3. Student Level Students are
enpowered to play an active role as a coordinator of co-curricular and
extracurricular activities, social service group coordinator. Participative
managenent The institute pronptes a culture of participative managenent by
i nvol ving the staff and students in various activities. Al decisions of the
institution are governed by the managenent of facts, information and
obj ectives. Both students and faculties are allowed to express thenselves to
i nprove the excellence in any aspect of the Institute. Strategic Level ¢ The
princi pal, academ c co-coordi nator and staff nmenbers are involved in defining
the policies and procedures, fram ng guidelines and rul es regul ations
pertaining to adm ssion, placenent, discipline, grievance, counseling, training
devel opnent, and library services etc., and effectively inplenenting the sane
to ensure snooth and systenmatic functioning of the institute. ¢ For the various
prograns to be conducted by the institute all the staff menbers will neet,

di scuss, share their opinion and plan for the event and formvarious conmmttees
i nvol ving students and coordinate with others. ¢ Staff nmenbers are al so
i nvol ved in deciding acadenic activities and exam nations to be conducted by
the college. Functional Level ¢ At functional level the faculty menbers
participate in sharing the know edge by discussing on the latest trends in
technol ogy during faculty neeting. ¢ Research centre is managed by the efforts
of faculty nenbers o Faculty nenbers organi ze and participate actively in
various conventions/ conferences/ workshops/ CDEs Qperational |evel ¢ The
Principal of the institution is responsible for academ ¢, nonacadem c and
adm nistrative activities of the institution. « On behalf of the institution,
he interacts and corresponds with Affiliating University, etc., ¢ The budget is
earmarked for staff nenbers and students to participate in various programes
organi zed by the institute. « Al the staff menbers actively participate in
i npl enenting the policies, procedures, and franework designed by the nanagenent
in order to nmaintain and achieve the quality standards. « Ofice staff is
i nvol ved in executing day to day support services for both students and
faculties. Qutcone: The institute encourages teachers, students, parents,




enpl oyers, alumi, staff, class coordinators and class representatives to share
their ideas and suggestions through proper channels i.e through parent-teacher
neet, alummi neet, faculty-student neetings, student feedback system and
t hrough ot her various conmittee neetings.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. College website with regul ar updates
for information 2. Regular mails to
prospective students regardi ng col | ege
activities 3. Digital record of
adm ssion queries 4. Career counselling
sessions in nearby schools 5. Social
nmedi a marketing cell- to create
awar eness about the college. 6.
Presentati on about college to the new
students 7. Feedback systemtaken at
the time of Orientation for further
i mprovenent in adm ssion process

Industry Interaction / Coll aboration e Students and faculty visit dental
exhibitions like Del hi Dental Show,
Expodent, Fanmdent etc ¢ Various
wor kshops and awar eness sessions are
held in the college in collaboration
with brands |ike Colgate « Practice
managenent s sessi ons organi zed for
interns. ¢« Soft skills training session
organi zed.

Human Resour ce Managenent 1. Qutstanding association Schenme 2
Maternity benefits to wonmen enpl oyees
(according to Maternity benefit act,
1961) 3. Enpl oyees of the institution
are given the benefit of free/
di scounted dental treatnments for self
and famly. 4. The Coll ege provides for
sal ary advance to neet unforeseen and
addi tional expenditure in case the
enpl oyee has conpl eted m ni num one year
of service subject to approval of HOD
Principal/ Director College
Authorities. 5. The College is

regi stered under the Provident Fund
Schene where the enpl oyees are required
to contribute 12 of their Basic Sal ary
towards the said schene. 6. GRATU TY
(I'n conpliance with Paynent of Gratuity
Act, 1972) - Enpl oyees who have worked
continuously for five years or nore are
paid gratuity for every fifteen days

salary in a year. 7. CONFERENCE
REI MBURSEMENT Thi s benefit entitles
teaching staff to avail conference




expenses rei nbursed for attending one
specialty conference in a year 8. GROUP
MEDI CAL | NSURANCE COVERAGE BENEFI TS 9.
CHI LDREN EDUCATI ON SUPPORT Eligibility:

children are studying in school (d ass

Al'l enpl oyees draw ng nonthly gross
salary upto Rs. 15,000/- and whose

1to 12), shall be eligible to receive
this benefit. 10. BENEFI TS ON SPECI AL

OCCASI ONS | i ke marriage of self or
fam |y menber. NEW | NTRODUCTI ON HR- one

i ntroduced- for appraisal process

Li brary, I CT and Physica
Infrastructure / Instrunentation

? EBSCO subscription for online
journals ? New titles added in library
every year. ? New E-books and e-
Journals added to elibrary site. ICT
tools and resources available a) 162
conputers b) 18 projectors c¢) 2 intra
oral camera d) 9 Digital canera e) 12
printer f) 1 photocopier g) 5 scanner
h) 3 RVG (radio-visuographic) i) 1
light with canera for live surgery
coverage denp j) 13 I CT enabl ed
cl assroons k) 4 smart classroons |)
Simul ati on centre equi pped wi th video
cameras E- resources and techni ques
used a) E library b) EBSCO c) In house
e-video repository d) Google drive for
PPT sharing e) Orion (Dental hospital
managenment software) f) Massively open
online courses g) Library software h)
Conpl ai nt Managenent Software i)
Enpl oyee Managenent Software j)
Academ ¢ Software k) Upgraded
Cephal onetric anal ysis software |)
Slide capturing analysis software m
Endo surgery mcroscope. 1. 13 ICT
enabl ed cl assroons and 4 snart
cl assroons avail able 2. New board room
with smart technology 3. Sinulation |ab
4. Conscious sedation unit in
Pedodontics departnment 5. 2 RVGs
avai l abl e 6. Wl |l equi pped research | ab
7. Exclusive patient waiting areas 8.
CBCT machine in Oral Medicine
departnent 9. Sem nar halls equi pped
with AV aids available for all
departnents 10. Board room for
conducting neetings and webinars 11
Library with readi ng resources- Books,
E-journals, E-books and Ebsco 12. Wl
equi pped nobil e dental van 13. Air
condi ti oned OPD

Resear ch and Devel opnent

? Research encouraged at undergraduate

| evel. Articles of undergraduates
publ i shed. ? Session on ‘Art of

Scientific witing organized. ? New




startups pronoted in the institution
t hrough incentives and grants.

Exam nati on and Eval uati on

? Grading of post graduate preclinica
work ? Gradi ng of undergraduate pre
clinical work ? New Introduction:
Under graduate practical/ clinica
exam nation organi zed on bjective
Structured Practical Evaluation Pattern
(OSPE)/ (bjective Structured Cinica
Eval uation Pattern (OSCE) ? Regul ar
class tests and clinical discussions
organi sed for the postgraduate
students.

Teachi ng and Learni ng

BDS ? Conpl ete academic restructuring
following MOU with Saveet ha University
to inprove teacher student ratio and to
make teaching nore student centric. ?
State of the Art Simulation Centre
est ablished to i nprove fine psychonotor
skills of students ? Feedback of al umni
and enpl oyers added to the current
feedback systemto inprovise on
curriculum and teaching, |earning
nmet hodol ogi es. MDS ? State of the Art
Simul ati on Centre established to
i nprove fine psychonmotor skills of
students ? Regul ar class tests and
clinical discussions organised for the
students. ? Mdire no. of value added
courses introduced for PG students.

Curricul um Devel opnent

BDS ? New | ntroduction: Undergraduate
practical/ clinical exam nation
organi zed on bjective Structured
Practical Evaluation Pattern (OSPE)/
bj ective Structured dinica
Eval uation Pattern (OSCE) ? Research
proj ect made mandatory for
under graduate students ? State of the
Art Simulation Centre established to
i nprove fine psychomotor skills of
students ? Feedback of alumi and
enpl oyers added to the current feedback
systemto inprovise on curriculum and
teachi ng, |earning nethodol ogi es. MDS ?
St udents encouraged to take up nore
research projects ? Regular class tests
and clinical discussions organised for
the students. ? Mdre no. of value added
courses introduced for PG students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. HR one (for maintaining faculty
profiles) 2. Watsapp groups for quick
communi cation (year wi se groups wth

academi ¢ coordinators as adm n) 3.




Emai I s on coll ege donmain 4. Bionetric
attendance for faculty, staff and
students 5. CCTV caneras 6. Zoho

sof t war e

Adm ni stration

e Practo ¢ Zoho Projects ¢ HRone ¢ Zoho

anal ytics

Fi nance and Accounts

Zoho books -

e HR one (Investnment declaration and
sal ary process) -«
pati ent paynents through paytm and

Fee and

online transactions

Student Admi ssion and Support 1. 1

cloud 2. Mails 3. Watsapp group 4.
Googl e fornms for parents feedback at
the time of orientation 5. paynents
t hrough paytm and online transactions

Exam nati on

1.1

cloud 2. Zoho analytics 3. Elib

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Ranman 1st | ACDE North [ ndi an 7000
M shra Zonal Associ ation of
Conf erence Conservative
Dentistry and
Endodontics
2018 Dr. Mansi 1st | ACDE North I ndi an 7000
Punj abi Zonal Associ ati on of
Conf erence Conservative
Dentistry and
Endodontics
2018 Dr. Manju 1st | ACDE North I ndi an 6000
Kumar i Zonal Associ ation of
Conf erence Conservative
Dentistry and
Endodontics
2018 Dr. Abhi nav 1st | ACDE North I ndi an 7000
Ki shore Zonal Associ ation of
Conf erence Conservative
Dentistry and
Endodonti cs
2018 Dr. Rohit 19th | ACDE -I| ES I ndi an 15000
Kochhar Nat i onal PG Associ ation of
Convention 2018 | Conservative
Dentistry and
Endodontics
| ndi an
Endodonti c
Soci ety
2018 Dr. Rohit 33rd | ACDE | ndi an 10000
Kochhar Nat i onal Associ ation of




Conf erence - Conservative
2018 Dentistry and
Endodonti cs
2018 Dr. Ruchi ka 33rd | ACDE I ndi an 19000
Dewan Nat i onal Associ ation of
Conf erence - Conservative
2018 Dentistry and
Endodontics
2018 Dr. Ruchi ka 1st | ACDE North [ ndi an 6000
Dewan Zonal Associ ation of
Conf erence Conservative
Dentistry and
Endodontics
2018 Dr. Sonal Soi |[1st | ACDE North I ndi an 6000
Sar ma Zonal Associ ati on of
Conf erence Conservati ve
Dentistry and
Endodontics
2018 Dr. Alka Dixit Pat hcon Lab Associ ation of 4090
Vat s Expo 2018 Practi si ng
Pat hol ogi st
| ndi a
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 I nduction [Session on [23/11/2019 |23/11/2019 54 18
traini ng Steriliz

program ation and
I nfection

Control’

for DCAs
and nurses

2019 NI L Fire Drill |19/11/2019 |[19/11/2019 0 20

training

2019 NI L Sof t 23/ 10/ 2019 |25/ 10/ 2019 0 24

skills and
conmuni cat
ion skills
program
for non
t eachi ng
staff
2019 NI L Oion 08/ 08/ 2019 |08/ 08/ 2019 0 18
Trai ni ng
for
computer o



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5274_Faculty_Emp_1585560931.xlsx

p/ receptio
ni st
2018 NI L Soft skill |02/04/2019 |02/ 04/2019 0 22
training
2018 NI L Soft skill |15/03/2019 |15/03/2019 0 21
training
2018 NI L Oion 04/ 02/ 2019 |04/ 02/ 2019 0 18
Trai ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

| nducti on 3 02/ 06/ 2018 02/ 06/ 2018 1
training
pr ogram and
Soft skills
training

| nducti on 2 07/07/ 2018 07/07/ 2018 1
training
pr ogram and
Soft skills
training

| nducti on 1 06/ 10/ 2018 06/ 10/ 2018 1
training
program

| nducti on 1 05/ 01/ 2019 05/ 01/ 2019 1
training
program

Asepsi s and 16 16/ 11/ 2018 16/ 11/ 2018 1
Sterilization,
BMW Pr ogr anmmre

E content 16 17/ 11/ 2018 17/ 11/ 2018 1
training
program

Code Bl ue 28 13/ 06/ 2019 13/ 06/ 2019 1
training

Resear ch 28 17/ 06/ 2019 17/ 06/ 2019 1
Met hodol ogy

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

122 122 155 155

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
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1. Qutstanding
associ ati on Schene:
Enpl oyees who have

completed five or nore

years of service in ITS
are all owed speci al

benefits as under: S. No

Salary upto (As on

01/ 01/ 2015) After
conpl etion of 5 years of
service After conpletion
of 10 years of service 1

Rs. 15,000/- only 10 days
salary in cash 1 nonth
salary in cash 2 Rs.
15,001 to 30,000 03 days
| eave and Rs. 7,500/- in
cash as rei mbursenent of
expenses to go out with
fam |y 05 days | eave and
Rs. 15, 000 in cash as
rei mbur senent of expenses
to go out with famly 3
Rs. 30,001 and above 03
days | eave and Rs.
10,000/ - in cash as
rei mbur senent of expenses
to go out with famly 05
days | eave and Rs. 30,
000 in cash as
rei mbur senent of expenses
to go out with famly 2

Maternity benefits
(according to Maternity

benefit act, 1961
amended in 2017)- Winen
enpl oyees are given the

benefit of paid maternity
| eave . 3. Free of cost
or discounted denta
treat nent- Enpl oyees of
the institution are given
the benefit of free/

di scount ed dent al
treatnents for self and
famly. 4. The Coll ege

provi des for salary
advance to neet
unf oreseen and addi ti onal
expenditure in case the
enpl oyee has conpl eted
nm ni num one year of
service subject to
approval of HOD

Principal /Director
Col l ege Authorities. 5.

The College is registered
under the Provident Fund

1. CQutstanding
associ ati on Schene:
Enpl oyees who have

conpleted five or nore

years of service in ITS
are al |l owed speci al

benefits as under: S. No

Salary upto (As on

01/ 01/ 2015) After
conpl etion of 5 years of
service After conpletion
of 10 years of service 1
Rs. 15,000/- only 10 days
salary in cash 1 nonth

salary in cash 2 Rs.
15,001 to 30,000 03 days
| eave and Rs. 7,500/- in
cash as rei mbursement of

expenses to go out with
famly 05 days | eave and
Rs. 15, 000 in cash as
rei mbur senent of expenses
to go out with famly 3
Rs. 30,001 and above 03
days | eave and Rs.

10, 000/- in cash as
rei mbur senent of expenses
to go out with famly 05

days | eave and Rs. 30,

000 in cash as

rei mbur senment of expenses
to go out with famly 2.

Maternity benefits
(according to Maternity

benefit act, 1961
amended in 2017)- Whnen
enpl oyees are given the
benefit of paid maternity
| eave . 3. Free of cost

or di scounted dental
treatnent - Enpl oyees of
the institution are given

t he benefit of free/

di scount ed dent al
treatnents for self and
famly. 4. CH LDREN
EDUCATI ON SUPPORT
Eligibility: A
enpl oyees drawi ng nonthly
gross sal aryupt oRs.

15, 000/ - and whose
children are studying in
school (Class 1 to 12),
shall be eligible to
receive this benefit.
Ampunt: Details of the
entitlenment are as
follows: Gross Sal ary

1. Rewards And
Recogni tion: Various
rewards and recognition
conferred on students
like:- a. Badges for
subj ect wi se ‘ Student of
the Termi b. Gven for
each subject, 2 tines in
an academ c year: After
decl aration of result of
1st internal exam nation
After declaration of
result of 2nd internal
exam nation Criteria:
Internal Assessment Marks
otained in the Subject
and Subj ect Attendance.
c. SECURI NG TOP 3
PCSI TIONS | N COLLEGE ?
1st Position: 10,000
certificate ? 2nd
Posi tion: 7,500
certificate ? 3rd
Posi tion: 5,000
certificate d. SECURI NG
TOP 3 POSITIONS I N
UNI VERSI TY Fol l owi ng in
addition to rewards
nmenti oned above: ? 1st
Position: 10, 000
certificate ? 2nd
Position: 7,500
certificate ? 3rd
Posi tion: 5,000
certificate e. Students
securing 4th to 10th Rank
in college are given
subj ect textbooks. f.
RESEARCH REWARDS
St udent s publi shing
research work in reputed
journal s are given cash
prize and a certificate.
g. ATTENDANCE REWARDS
Students with 100
attendance are given
prize in cash/kind and a
certificate. The rewards
are given quarterly. h.
BEST OQUTGO NG STUDENT
AWARD ? For Academics ?

For All Rounder ? For
Extra-curricular (Sports
Cultural) i. Badge given

for quarterly academnic
performance |ike Best

Journal C ub, Best Case
Presentation and Best




Schene where the
enpl oyees are required to
contribute 12 of their
Basic Salary towards the
said schenme. 6. GRATU TY
(I'n conpliance with
Payment of Gratuity Act,
1972) Enpl oyees who have
wor ked continuously for
five years or nore are
paid gratuity for every
fifteen days salary in a
year. 7. CONFERENCE
REI MBURSEMENT Thi s
benefit entitles teaching
staff to avail conference
expenses rei nbursed for
attendi ng one specialty
conference in a year as
per the follow ng:
Desi gnati on Amount Rs
(maxi mum upt o) Prof essor
25,000/ R Associ ate
Pr of essor 15000/ R
Assi st ant Professor 7000
8. GROUP MEDI CAL
| NSURANCE COVERAGE
BENEFI TS « In order to
provi de the enpl oyees
security and protection,
the Coll ege provides an
I nsurance Schene for the
Adm n and Techni cal staff
and BDS Tutors, who are
not covered under ESI
Schene. ¢ This policy
wi Il cover unforeseen
expenditure incurred by
t he enpl oyee in case of
hospitalization due to
any nedi cal energency.

upto (per nonth)
Eligibility Tution fee
(per child per nonth) No.
of children applicable Up
to Rs. 20,000 per nonth
From the date of joining
Rs. 1500/- per child per
nonth 2 5. BENEFI TS ON
SPECI AL OCCASI ONS
Eligibility: Enployees
whose nont hly gross
salary is upto Rs.

15, 000/ havi ng served
mninmum 3 years in
Col l ege On the Cccasion
of own’s marriage Mn Rs.

500 - Max Rs. 1000 per
year, for every conpleted
year of service On the

occasion of inmmediate
Sister/Brother’s nmarriage
i.e. blood relation only
On the occasion of
Daughter/ Son’s marri age
6. GROUP MEDI CAL
| NSURANCE COVERAGE
BENEFI TS ¢ In order to
provi de the enpl oyees
security and protection,
the Col | ege provides an
I nsurance Schene for the
Adm n and Techni cal staff
and BDS Tutors, who are
not covered under ESI
Schene. ¢ This policy
wi || cover unforeseen
expenditure incurred by
the enpl oyee in case of
hospitalization due to
any medi cal energency. 7.
The College is registered
under the ESI Schene and
Enpl oyees draw ng a
nonthly Gross Sal ary up
to Rs. 15,000/- are
covered under the sane.
The scheme has the
foll owi ng benefits for
its nenbers: ¢ Medical
Benefit ¢ Sickness
Benefit « Maternity
Benefit o Disability
Benefit 8. The Coll ege
provides for salary
advance to neet
unf oreseen and additiona
expenditure in case the
enpl oyee has conpl eted

Sem nar exenplary. j.
Mont hly Best Performner
(Academ cs) — based on
P. G acadenmic activities
assessment record,
progress of library disse
rtation/synopsis/thesis
and CPC presented (if
any). k. Monthly Best
Performer (dinics) —
based on nonthly quota

achi evenment, tine
managenent, timely
conpl et eness of records

on Orion and patient

f eedback. 2. Free of cost
or di scounted dental

treatment- Students are
gi ven the benefit of

freel/ discounted dental
treatnments. 3. G oup
acci dental insurance
policy- Students are
i nsured agai nst any
unt oward acci dent .




m ni num one year of
service subject to
approval of HOD,
Princi pal / Director
Col | ege Authorities. 9.
The College is registered
under the Provident Fund
Schene where the
enpl oyees are required to
contribute 12 of their
Basic Salary towards the
said schenme. 10. GRATU TY
(I'n conpliance with
Paynment of Gratuity Act,
1972) Enpl oyees who have
wor ked con

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution nonitors the effective and efficient use of financial resources
t hrough the systemof internal audit. It has appointed a Chartered Accountant,
who on regul ar basis conducts the internal audit. The scope of internal audit
includes audit of all the transaction of the Institute, verification of fee
reconciliation and checki ng of payroll of the Institute. 1. While verifying the
accounting vouchers, the internal auditor adopt suitable auditing standard to
ensure the following: - expenditure is within the permssible limt of budgeted
anount, - at the time of recording of purchase of nmaterial, transaction is
supported by approved requirenent, gate pass and proper material inward note -
In case of purchases or avail nment of services, transaction is supported by the

purchase /work order as approved by the appropriate authority, - bill is
approved by the appropriate authority, - appropriate accounting head is
selected for recording the transaction, - transaction as recorded conplies with
all the legal requirement w.r.t TDS on paynment to contractors/Professionals, PF
ESI etc., if applicable, 2. Reconciliation of fees is done on half yearly basis
and verified by internal auditor to ensure the follow ng: - approved fee or
hostel fee has been due to the accounts of the students, - fees has been due to
the accounts of all the students studying in the Institute, - hostel fee has
been due to the account of all the students who are staying in the hostel, - In

case fee (either academ c or hostel ) has been reversed due to adm ssion
wi thdrawal or left the hostel, the same has been duly approved by the director,
- In case student has left the hostel then, hostel fees for the period, during
whi ch student did not stay in hostel has been reversed, 3. Verification of
payroll is done by internal auditor to ensure the following: - Salary, as paid
to all the enployees, is in accordance with their approved salary structure and
wor ki ngs days as approved by HR - salary structure of new joinee is as per the
salary structure as approved by the director, - In case, there is revision in
salary, then revised salary structure is as per the structure as approved by
the director, - In case, there is revision in salary, then arrear as paid with
the salary is calculated correctly, - proper TDS is being deducted on nonthly
basis in accordance with Income Tax Act, 1961 - proper PF ESI are being
deducted in accordance with the applicable | aws.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

NI L 0 NI L




View File

6.4.3 — Total corpus fund generated

257973464. 54

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes I.T.S Centre Yes |. T.S Dental
f or Dent al Col | ege,
St udi es and Hospital and
Resear ch, Resear ch
CGhazi abad Centre, Geater
Noi da
Admi nistrative Yes D.C Garg and Yes |.T.S Dental
Conpany Col | ege,
Hospital and
Resear ch
Centre, Geater
Noi da

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PARENT TEACHER ASSOCI ATI ON Par ent - Teacher Associ ation (PTA) is a fornal
organi zati on consisting of parents, teachers and staff intended to facilitate
parental participation in a College. The PTA has been formed with the ai m of
fostering and pronoting good rel ati onshi p anong the nenbers of teaching staff,

students guardi ans. OBJECTIVES OF PTA « O fer a platformof connect between the
parents and the institution ¢ Address student and parent grievances ¢ Acquire
parent inputs for academ c and infrastructural inprovenent  Conmunicate
col | ege expectations to the parents ACTIVITIES AND SUPPORT FROM THE PARENT
TEACHER ASSOCI ATI ON 2018-19 1. Students Attendance 2. Students Performance in
i nternal Examination and Cl ass Test 3. Students behavi our and Di scipline 4.
Clinical Quota

6.5.3 — Development programmes for support staff (at least three)

1. Sterilization and Infection Control’ for DCAs and nurses 2. Fire Drill
training 3. Soft skills and comunication skills program for non-teaching staff
4. Orion Training 5. Soft skill training

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Institution has inplemented the following QA initiatives: 1. Research
activities pronoted for students especially undergraduates. 2. Qbjective
Structured Pattern of exam nation introduced for undergraduates for dinical
and Practical examin all subjects. 3. Feedback taken fromall stakehol ders
i ncl uding students, faculty, parents, patients and enployers for inprovenents.
4. Preparation of docunents for accreditation bodies (NAAC, NABH and
institutional rankings by national nmagazines reviewed. 5. State of the art
“Sinulation Centre’ equipped with |latest equipnents for sinulation-based
| ear ni ng net hodol ogi es 6. Introduction of facial aesthetic procedures |ike PRP
(Platelet Rich Plasma) for hair and skin rejuvenation.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5274_Funds_or_Grants_1585641970.xlsx

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Sessi on on

‘The art of
scientific
witing

14/ 12/ 2018

14/ 12/ 2018

14/ 12/ 2018

44

2018

Sessi on on

“Soft and co

muni cati on
skills’

15/ 03/ 2019

15/ 03/ 2019

15/ 03/ 2019

21

2018

Sessi on on

“Soft and co

mruni cati on
skills’

02/ 04/ 2019

02/ 04/ 2019

02/ 04/ 2019

22

File

Vi ew

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period

To

Number of Participants

Female

Male

Wnen' s day
cel ebration
(Thene-
Equal ,
Snart,
for Change’)

“ Thi nk
Bui | d
| nnovat e

08/ 03/ 2019

08/ 03/ 2019

92

58

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Pl ant for water

heating in student

resi

dent al

electricity generation in college canmpus

YEAR ALTERNATE ENERGY | NI TI ATI VES PERCENTAGE OF POVNER REQUI REMENT 2018-19 Sol ar
conmpl ex 11.40 Sol ar

Panel for

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 52
Provision for lift Yes 41

Ranp/ Rai | s Yes 13

Braille No 0
Software/facilities
Rest Roons Yes 52



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5274_Quality_Initiatives_B_1588077686.xlsx

Scribes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
student s
Any ot her sinilar Yes 14
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 15/ 04/ 201 78 Tobacco To 13
9 cessation |eradi cate
cell inc| deadly
ol I abor at | habit of
ion with | tobacco
District chewi ng
Tobacco and
Contr ol snoki ng
Cell, from
Gaut am soci ety
Budh
Nagar
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

st udent

conduct

as par

Title Date of publication Follow up(max 100 words)
St udent Handbook For BDS 23/ 07/ 2018 Conduct and behavi or
2018 expected from students is

clearly nentioned in
handbook which is
given at the tine of
orientation.
behavi or expect ed
from students is
comuni cated to parents
on day of orientation
t hrough presentation
taken by principal.
same is reinforced during
orientation presentation
taken by academ c
coor di nat or.

raggi ng:

Code of

The

Anti -

affidavits are
si gned by students as
wel |
sensitization |l ecture on
anti-raggi ng taken for
new st udents,
sensitized on anti -
raggi ng policy and anti -

ents,

seni ors



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5274_Inclusion_1585736411.xlsx

raggi ng squad activated
and their visits
docunent ed checked.

Handbook For MDS
2018

St udent 27/ 04/ 2018 Conduct and behavi or
expected from students is
clearly mentioned in
student handbook which is
given at the tine of
orientation. Code of
conduct behavi or expected
fromstudents is
communi cated to parents
on day of orientation
t hrough presentation

taken by principal.

HR Manual (Updat ed) 18/ 12/ 2018 Pr of essi onal ethics and
expect ed code of conduct
behavi or is communi cat ed

during induction program

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wrld oral health 20/ 03/ 2018 20/ 03/ 2018 423
day
I nternational Yoga 21/ 06/ 2018 21/ 06/ 2018 74
Day
Teachers day 05/ 09/ 2018 05/ 09/ 2018 453
Worl d Trauma Day 29/ 10/ 2018 29/ 10/ 2018 121
Radi ati on awar eness 12/ 11/ 2018 12/ 11/ 2018 102
qui z
Session on ‘ Save 18/ 11/ 2018 18/ 11/ 2018 121
the girl child
Wrld Al DS Day 01/ 12/ 2018 01/ 12/ 2018 423
Wrl d Cancer Day 08/ 02/ 2019 08/ 02/ 2019 424
Change Managenent 09/ 02/ 2019 09/ 02/ 2019 76
Team Bui | di ng 16/ 02/ 2019 16/ 02/ 2019 71
Program
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Solar Powered water heater. 2. Effluent Treatnment Plant for Hospital waste.
3. Rainwater Harvesting. 4. Proper waste nanagenent systemfor CGeneral waste

and Bi onedi cal waste. 5. Plantation of trees and garden nai ntenance in campus.

A lush green environnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Academ c Restructuring 2. State of Art Sinulation Lab for pre-clinical

exerci ses of undergraduates ACADEM C RESTRUCTURING 1. Title of the Practice

Academ ¢ Restructuring 2. Objectives of the Practice a) To be in sync with
cont enporary standards/ nethodol ogy of teaching b) To enhance cognitive node of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5274_promotion_activities_1587558326.xlsx

| earni ng and di scourage rot systemc) Increase teacher- student ratio d) Inbibe
educati on technol ogy into teaching 3. The Context The chall enging issues: a. To
change the nindset of both teachers and student fromold school of chal k and
board to applied sciences and technol ogy based learning. b. Provide extra
lecture halls and infrastructure. c. Train teachers for e-learning and content.
4. The Practice a) The basic tenet of Acadenic restructuring was to adopt
nodern neans of teaching nethodol ogy with an amal gamati on of cl assi cal
teaching. b) Inbibe e-technol ogy based nethods for technol ogy savvy
generations. Constraints/ Limtations faced a) Train the trainers for e-
I earning. b) Providing class roons well equipped with basic internet facility
to smart boards. 5. Evidence of Success On nonitoring the metanorphi c acadenic
nodul e, follow ng observations were seen: a) Internal results reflected better
scores across all subjects and all batches as conpared to previous nethods. b)
The bel ow average students showed hi gher results. ¢) The echel ons of the
student batches won laurels and stood in the top rolls of university ranks. 6.
Probl ens Encountered and Resources Required More resources and infrastructure
was required for academ c restructuring. Extra lecture halls were provided and
all the lecture halls were equipped with internet facility and smart boards.
Teachers were trained for teaching e- content. It was initially a task to
change the m ndset of teachers and students to adopt and adapt to this new
met hodol ogy of teaching and | earni ng. However, as everyone experienced the
posi tive change and witnessed the results, academ c restructuring has been well
accepted in the institution. STATE OF ART SI MJLATI ON LAB FOR PRE- CLI NI CAL

EXERCI SES OF UNDERGRADUATES 1. Title of the Practice State of art sinulation
lab for pre-clinical exercises of undergraduates 2. (bjectives of the Practice

a) To be in sync with contenporary standards/ nethodol ogy of teaching b) To
enhance acquisition of requisite psychonotor skills before real-life clinica

applications. c¢) providing nore optinmal practice conditions to snoboth the

transition fromthe traditional nodel -based sinmulation |aboratory to the clinic

3. The Context The challenging issues: a. Initial set up costs. b. Miintenance
cost of expensive equipnments. 4. The Practice a) The teachers can give
centralized denonstration on their table and the students can see the

denonstration on their desk through TFT screens with |ive videostream ng b) The

typodonts provide nore optimal practice conditions to students with sinulation
of teeth and saliva, thus inproving fine notor skills of students. c)

Centralised air conditioning Constraints/ Limtations faced a) Providing well
equi pped sinulation lab with expensive infrastructure facilities. b)

Mai nt enance of expensive equi pnents. 5. Evidence of Success a) Students have
becone nore focused in their work. b) There is nore precision in the practica
wor k of students. c) Students get better grades in their practical working. d)
Better hand-eye coordination in pre-clinical work. 6. Problems Encountered and

Resources Required More resources and infrastructure was required for

Sinmul ation lab set up. A separate area of sinulation lab with centralized air
conditioning, centralized denonstration tables with video caneras, |ive video

stream ng with individual TFT screens on each individual student desk, best

typodonts with salivary sinulation was set up. Not only the initial set up,
al so the mai ntenance cost of these equipnents is very high. Though, the
infrastructure of simulation lab is expensive, but the results seen in better
psychonotor skills, precision working and practical understandi ng of students
are qui et encouragi ng.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://itsdengn.itsdental coll ege. com downl oad/ d1e97l nstitutional - Best -

Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
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thrust in not more than 500 words

Tobacco Cessation Cell Health care providers play an inportant role in tobacco
cessation and abstinence. The Dental Health Care Providers can assist in early
di agnosis with the help of basic clinical skills and academnm c¢ know edge al ong
wi th indi spensabl e care, necessary surgical and behavi oral support, meke
referral s and generate awareness. Keeping this in mnd, |ITS Dental Coll ege,
Hospital and Research Centre has been actively working towards Tobacco
Cessation through various activities |ike Dental Canps for free oral health
check up, Counselling, workshops , nukkad nataks . The Departnent of Public
Heath Dentistry offers training, research and comunity health services through
its various outdoor activities in formof dental canps, community based
conpr ehensi ve nedi cal care, nobile and satellite clinics apart fromits regul ar
i ndoor treatnment facilities. Oral Health Information center is also established
in the departnment for displaying the work of students and staff nenbers in
educating the common people regarding oral health. Taking one step further in
this I.T.S Dental College , Geater Noida through its Department of Public
Heal th Dentistry had set up Tobacco Cessation Cell in collaboration with
Di strict Tobacco Control Cell, Gautam Budh Nagar. The centre was formally
i naugurated by Dr Anurag Bhargava , CMO District Gautam Budh Nagar on
15. 04. 2019. The centre has all the facilities for counseling of the patients.
There is full tinme Medical social Wrker dedicated only for the counseling
session of the patients. In order to notivate the patients and to find out the
conpliance of the patients the centre has Carbon Monoxi de Snokel yser an
ef fective tool which neasures the Carbon Monoxide level in the patient’s
breath. The centre gets support fromthe District Tobacco Cell, Gautam Budh
Nagar in form of N cotine Replacenent Therapy which is provided free of cost to
the patients. Regular Follow up is done on weekly and fortnightly basis of the
patients to check for their conpliance and to provide themw th noral support
and help in quitting the habit of snoking and chew ng tobacco. Since its
i nception around 175 patients have been screened in Tobacco cessation Centre
and around 10-12 of the patients have quit the habit of snpking and chew ng
tobacco with the help of our centre. We aimto renove this deadly habit of
t obacco chew ng and snoking fromthe society which is one of the preventable
cause of nortality anong people of Greater Noida.

Provide the weblink of the institution

https://itsdengn.itsdental coll ege. conf downl oad/ 8a518l nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The focus of the Institute would be to inpart holistic global education to our
under graduates post graduates by facilitating the follow ng changes in the
future acadenic year ¢ Interdisciplinary research for post graduate students -
Further step up resources of the central research lab to nmake it indigenous self
sufficient o Encourage facilitate research for undergraduates as well. ¢ Student
exchange prograns with prem er global institutes Universities via neans of
menor andum of under standi ng. ¢ Encourage evi dence based | earning of dental
courses subjects ¢ Increase Intranural grants for novel research innovations both
for faculty students ¢ Encourage extra nural grant researches for post graduates
, supplemented by prem er research institutions national agencies such as | CWVR
etc. ¢ Enhance E question bank library for ready reference. ¢« Mandatory
conposition framework of library dissertations into system c reviews neta-
anal ysis ¢ Mandatory publication of a mninmumof 3 Scientific articles/Papers for
Post graduates 1 for final year undergraduates in an indexed journals tabloids. -
Make it mandatory for all undergraduates to undergo Basic |ife support course
advanced BLS for post Graduates to train themin an cases of nedi cal/Dental
eventuality incidences. ¢ Introduce a fresher’s course on Applied statistics
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research nethodol ogy to help students in conpiling Dissertations. ¢ Conduct nore
nunber of Live Webinars , interactions with speakers faculty of international
repute. ¢ Provide grants conduct Hands on course in various dental fields such as
Aest hetic Dentistry, CAD — CAM, Digital Radi ography M croscopi c Endodontics etc.
e G ve exposure to the post graduates in energency nedicine via rotatory Hospital
Postings. « Provide facilitate exposure to students to the digital applications
usage in dentistry.
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